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Abstract

In order to explore the mediating role of social discrimination between future work self and college
students’ social adaptability and the moderating role of gender, 571 college students were investi-
gated by questionnaire. The results show that: 1) There is a significant correlation among college
students’ future work self, social discrimination and social adaptability. Future work self can posi-
tively predict social adaptability, while social discrimination can negatively predict college students’
future work self and social adaptability. 2) Social discrimination plays a partial mediating role be-
tween college students’ future work self and social adaptability. 3) Gender plays a moderating role
in the second half of the mediating effect. Among female college students, social discrimination has
a greater negative predictive effect on social adaptability. The research is helpful to understand the
influence mechanism of future work self on college students’ social adaptability, and has certain
practical significance to improve college students’ social adaptability.
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Table 1. Descriptive statistics and related tests of college students on research variables (N = 571)

# 1. KEEANRTE LIRS REXRIEN =571)

M SD 1 2 3
1 RKTAEAR 3.249 0.874 1

2t 2,611 0.975 -0.117" 1
3t B 7 0.062 0.640 0.262"" -0.261" 1

(E: *p<0.05, “p<0.01, *p<0.001, F[. )

3.3. REEMSBUHNPNERKRLE

T BN T A8 3 e A B T3 R AR B (RIAFAEAH O, IR AR A6 Bon K2R AR TAE B3R
Ao A AN AL 2208 N B AP AE BB A OC, WAkt DR, AHE TR Hayes HF & ) PROCESS 3.4 4
fF, P Model 4 (TRl 5L AMERY), IS WAl P AR, Hdrt B HER, 45580
# 2,

Table 2. Regression analysis of the mediating role of social discrimination

2. BB N EREYASH

NSy L USRS R [ )9 2R B 3
g R T Az & R R? F i t p
G RIRE T 0.3900 0.1521 25.3847
51 0.3752 7.3835 0.0000
E 0.0307 1.1979 0.2314
Iak: 0.0833 1.6151 0.1068
Rk ILEER 0.1837 6.4571 0.0000
FEE 0.2225 0.0495 7.3691
1) 0.1036 1.2654 0.2062
E 0.1510 3.6522 0.0003
J 4 0.1703 2.0484 0.0410
KR TIEARK -0.1172 —2.5564 0.0108
TG RIRE T 0.4458 0.1987 28.0222
4531 0.3601 7.2733 0.0000
FH 0.0527 2.0867 0.0374
ok 0.0586 1.1621 0.2457
o AR —0.1455 -5.7321 0.0000
KR TIEARK 0.1666 5.9860 0.0000

M1 2 AT, RN AR RSB AT, R AR SR AR 3R A 2 3d 3 RE 7 1) IE 1) 0 B A
G (B = 0.1837, 1 = 6.4571, p < 0.000), AR ZBEML G, KEERKTAEB XA
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A2 AL = —0.1172, t =—2.5564, p < 0.05), #E£3 B [ 238 52 6E F1(B = —0.1455, 1 = —5.7321,
p < 0.000), [FEF, Ak TAE B XS 20 N AL ) 10 1E 13 T B A Ge it 2458 (B = 0.1666, t = 5.9860, p <
0.000).

RFE—L RN, SR AMWZESIE Bootstrap JESEH /0 A0v%, WE AT HEIHIFE 5000 7%, il
THERNAE, THE 95% M B IXH, S5RW % 3.

Table 3. Decomposition table of total effects, direct effects and mediating effects
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FSY 0.1837 0.0284 0.1278 0.2395
BN 0.1666 0.0278 0.1119 0.2213 90.69%
A Rk 0.0170 0.0082 0.0027 0.0351 9.31%
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A2 B TP SR AL 2 E R T, A RS A 9.31%. H2 S BIEGIE. A RS A
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Figure 1. The mediating effect diagram of future work self’s ability to adapt to society
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Table 4. Regression analysis with moderating mediating effect

F 4. BFHHHNERRESHT

EVE Py EVEES eSS
HdRArE THE AL B t Boot CI TR Boot CI _E[R
Fh2r A
Eg 0.1518 3.6677 0.0705 0.2331
F§E 0.1681 2.0187 0.0045 0.3316
531 0.1031 1.2589 -0.0578 0.2641
ARk LIEHRK -0.1140 —2.4715 —0.2046 -0.0234
AR TAE B JH 0.0594 0.6473 -0.1209 0.2397
HodE S BE 7
Eg 0.0457 1.7964 -0.0043 0.0956
J4E —0.0595 -1.1836 -0.1582 0.0392
PESI -0.3577 —7.2425 —0.4547 -0.2607
Py 5T —0.1380 -5.3959 -0.1882 -0.0878
S MR (B E 0.1651 5.9467 0.1106 0.2197
o R 1 531 0.1020 2.0343 0.0035 0.2004

Table 5. The mediating role of social discrimination among college students of different genders

5. FERIMANKRFEHLBEMRHMMER

AR 4 531 SIAE Boot FrifiR Boot CI kR Boot CI LR
5 0.0107 0.0072 0.0008 0.0304

2 B
« 0.0228 0.111 0.0033 0.0476

2.8
2.75 A
2.7 1
2.65 A

2.5 1
2.45 A
2.4 A
2.35 r —

fiRAt 2B A2 B

Figure 2. The moderating role of gender in the relationship between social discrimination and social adaptability
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PEKTK, SR, RREEE, PR, TRENR(2022). HAEMEMAIN S5 OEEFENOCR: FIELS SRR E B A
YEF. FERHFHE, (9), 29-38.
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